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Extended abstract

Introduction

In recent years, the education system has been grappling with many problems, including the lack of
indigenous theoretical foundations, addressing the margins and distancing itself from its main mission, lack
of participation, failure to employ educated youth, and facing the coronavirus pandemic, which has led to a
shift away from in-person activities. Therefore, addressing the improvement of human resources is an
important necessity. Considering the above, it is essential to pay attention to the improvement of human
resources, and if a change is to occur in the education system, it is better for this change and transformation
to occur in human resources and manpower. Therefore, the main goal of this research is to identify the
components, dimensions, and influential factors of human resource improvement with regard to the technical
and vocational education approach in order to present a conceptual model in the Alborz Province Education
Organization. The present research also seeks to answer the question: What are the components, dimensions,
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and influential factors of human resource improvement with regard to the technical and vocational education
approach?

Methods

This research is applied in terms of purpose and mixed in terms of the nature of the data. The statistical
population included all experts and expert professors in the field of technical and professional human
resource management in Alborz province, who were selected through saturation. In this way, after
conducting interviews with 15 experts and professors in the field of human resources, technical and
professional, the researcher reached repeated answers and reached the point of saturation.

Results

The results showed that the designed model includes 40 components and 7 dimensions (educational,
organizational, individual, professional, ethical, cultural-social, and technological). Based on the results, it
can be said that the dimensions of human resources improvement and the components have measured the
dimensions of human resources improvement well .Therefore, it can be said that the fit of the components
with the dimensions in the conceptual model of the research is a good fit.

Conclusion

In this research, results showed that the designed model includes 40 components and 7 dimensions. Based
on the results, it can be said that the dimensions of human resources improvement and the components have
measured the dimensions of human resources improvement well. Therefore, all dimensions of human
resources improvement should be paid attention to in the human resources improvement programs according
to the approach of technical and professional education. Paying attention to these factors will improve the
human resources in the target society. According to the findings of this study, various obstacles and problems
prevent the improvement of human resources in technical and vocational education. These include the lack
of necessary financial resources, weak incentives and motivations, the lack of a standard model for
educational needs assessment, and environmental constraints. In human resource management, human
resource demand is an important element. By accurately forecasting human resource demand, it is possible
to plan for recruiting, training and educating appropriate employees. Proper planning in the country's
technical and professional organizations helps they develop strategies to cope with the changing human
resource demand, improve training and increase the quality of human resources.
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