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Background and Aims: The present study was conducted with the aim

of the relationship between philosophical beliefs and the development

of professional ethics skills with the mediating role of individual self-

efficacy of education administrative staff in Hamadan city.

Method: The present research method is descriptive-correlation. The

statistical population included all administrative employees of

Research Article education and training in Hamedan city, from among them 210 people

were selected based on Mokran's formula and after consultation with

respected university professors. The research tools for data collection

were Hatami's Philosophical Thinking Questionnaire (2016),
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Extended abstract
Introduction
Today, researchers believe that organizations need to invest in their human resources to gain competitive
advantages. In fact, employees as human capital with their knowledge, skills and abilities contribute to the
greater productivity of the organization and ultimately to the economic growth and development of the
society. In the last decade, focusing on the impact of positive behavioral aspects on the growth and
development of self, organization and society has attracted the attention of many organizational behavior
researchers.

Methods

The present research method is descriptive-correlation. The statistical population included all administrative
employees of education and training in Hamedan city, from among them 210 people were selected based on
Kokran’s formula and after consultation with respected university professors. The research tools for data
collection were Hatami's Philosophical Thinking Questionnaire (2016), Professional Ethics Questionnaire
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(PES) and Scherer's Personal Self-Efficacy Questionnaire (1982). The data were analyzed using SPS
software version 26 and PLS software.

Results

The results of the findings showed that there is a positive and significant relationship between philosophical
beliefs and the development of professional ethics skills (T=0.16, b=0.63). Also, there is a positive and
significant relationship between personal self-efficacy and the development of professional ethics skills of
employees (P=0.002, T=3.05).

Conclusion

Finally, individual self-efficacy has a significant role in the relationship between philosophical beliefs and
the development of professional ethics skills (P=0.004, T=0.08). Philosophical beliefs and individual self-
efficacy of employees play a significant role in the development of professional ethics skills of employees.
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